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Constructive Styles Percentile Score Raw Score
Humanistic-Encouraging 77% 20.33
Affiliative 75% 21.00
Achievement 85% 20.33
Self-Actualizing 70% 19.67
Passive/Defensive Styles Percentile Score Raw Score
Approval 37% 4.00
Conventional 37% 5.00
Dependent 25% 3.00
Avoidance 25% 2.00
Aggressive/Defensive Styles Percentile Score Raw Score
Oppositional 14% 2.67
Power 22% 2.67
Competitive 19% 1.67
Perfectionistic 17% 2.00

Note: Raw scores can range from 0 to 24 (based on 6 items per style).
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Constructive Styles Percentile Score Raw Score
Humanistic-Encouraging 82% 21.00
Affiliative 75% 21.00
Achievement 82% 20.00
Self-Actualizing 75% 20.00
Passive/Defensive Styles Percentile Score Raw Score
Approval 37% 4.00
Conventional 37% 5.00
Dependent 25% 3.00
Avoidance 10% 1.00
Aggressive/Defensive Styles Percentile Score Raw Score
Oppositional 10% 2.00
Power 17% 2.00
Competitive 10% 1.00
Perfectionistic 10% 1.00

Note: Raw scores can range from 0 to 24 (based on 6 items per style).
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Group Outcomes
Group Raw Scores

v Indicates Your Scores
Indicates the Group’s Scores

— Indicates the Group’s Standard Deviation

1. ...did the members of the group work Team
together effectively? Effectiveness
3 4 5
2. ...do you think the solution generated by Perceived
the group was better than the one you Synergy
developed on your own? 3 4 5
3. ...are you committed to the course of Individual
action proposed by the group? Solution
5 4 = Acceptance
4. ..would you prefer to work with a Group
different group of people if you were Commitment
asked to solve this type of problem again?* 3 5 p
5. ...did the group seem to waste time and Time
energy?* Effectiveness
3 2 1
6. ...did the group come up with the best Quality of
solution possible—given the time available Solution
to solve the problem? 3 4 5
7. ...did the group effectively reach a Group
consensus decision—one that all members Consensus
could “buy” into? 1 5 3 4 5
Note: The group mean score for each item is the average for the .
members who answered the item. Key:
*Scores are plotted in reverse for these items so that positive ; -'\rl(? taast”%llm extent

evaluations are to the right. 3. To a moderate extent

4. To a great extent
5. To a very great extent
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Group Outcomes
Group Percentile Scores
Percentile Response

To a very great
extent

90th

75th

50th

25th

Low 10th

Not at all

Team Perceived Individual Group Time Quality of Group
Effectiveness Synergy Solution Commitment Effectiveness Solution Consensus
Acceptance

The Group’s Outcome scores from the previous page are converted to percentile scores and shown
on the bar chart above. The height of the vertical bar for each item denotes whether members
reported the group’s effectiveness to be high (at or above the 75th percentile), medium (between the
25th to 75th percentile), or low (at or below the 25th percentile) relative to other groups.

Scores for Group Commitment and Time Effectiveness are reversed so that higher percentile scores
signify higher effectiveness.
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